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DAYTON, Ohio- The University of Dayton has named Patricia J. Whitney vice 
president of human resources. Whitney, director of human resources at Sinclair Community 
College since 1992, begins the position March 13. 
It's a new senior leadership position at UD that reflects the University's commitment to 
recruiting and developing a work force prepared to carry out UD's mission as a Catholic, 
Marianist university and achieving its objective of national leadership in Catholic higher 
education, according to Brother Bernard J. Ploeger, S.M., senior vice president for 
administration. 
Before joining Sinclair Community College, Whitney worked at NCR for 17 years. She 
served as a programmer I analyst and systems manager before moving into human resources and 
holding various plant and division human resources management positions of ever-increasing 
responsibility. She was director of human resources for NCR's Personal Computer Division j 
when she left the company. 
Whitney, who resides in Kettering, holds a bachelor's degree in education from the 
University of Akron and taught high school for three years. She received an MBA from the 
University of San Diego. She is currently a member of the class of 2000 with Leadership 
Dayton. 
She will oversee a 20-person operation that handles policies and programs for two 
human resources operations on campus - a general one and one for the approximately 400 
researchers and support personnel who perform more than $40 million annually in externally 
sponsored research through the University of Dayton Research Institute. 
"Pat's broader responsibilities involve management of the human resources processes 
that are used by faculty and staff employees and supervisors across the campus," Ploeger said. 
"Her past experience will directly assist in fully implementing many of the initiatives now begun 
at UD. Pat implemented a performance management process, a job classification and 
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compensation process, and various human resources information systems programs at Sinclair 
over the past several years. She also has introduced a wide range of management and employee 
training." 
Whitney supervised a staff of six as director of human resources at Sinclair Community 
College, which employs 800 full-time and 2,000 part-time faculty and staff. UD employs 
approximately 2,500 faculty and staff, most of whom are full-time. 
"I'm absolutely thrilled and looking forward to joining the University of Dayton," 
Whitney said. "The University is committed to moving human resources to a level of strategic 
management that I believe will put UD on the forefront of how universities and colleges handle 
human resources. I see opportunities for more employee and supervisor development, greater 
diversity and providing services through greater use of technology." 
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